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Chairman’s Let

CHAIRMAN'S
LETTER

Sustainability principles are deeply embedded in our values and management processes, as we
|_1|1t-ili-:|-|'| [.l_'l::l.'lrlh PO @Erow ¢ ||.| |'\r|:-\.|'~|;| OAEEF I||c_' |c|||]_-|-:;|'|r.. "|'||i\ n:pml on k||\:.u'1'|.||‘\i||::?' {-:Irll:'.\
part of our integrated 2018 annual report and focuses on those aspects of our performance,
which are an integrared and necessary complement to our financial and economic

per foermance,

First and foremost is an absolute commirment to the safety of our employecs, contractors
and users of our |_'|II1I.!'.:I\_1\ and services, While we are encoura pq'd o be mak ill!: Progress
on improving our safety indicators, we realize that further cultural change is still needed
o achicve our safery objectives. We have decided to change the role of shifr leaders in our

|:|'u]:|\| |'|:I.| Y stcim [o mvC I|1n.'n'| maore II."ilHFII'\:IhiIIE:\ (%) IC'.II.I. Ihc \.|::'||'|!'_r.

The ramp up in production at our modern Bay Ciey mill is having an impact on our
cnvironment indicacors, which are showing a gradual improvement. At the same nme, we

are investing in our older facilities ro improve air gquality and marerial recycling performance

indicarors. Over 10% of our capiral expenditure budger during 2018 was dedicared to

projects whose primary aim is to improve our safety and envirconmental performance.

During the vears, we have been researching the application of digital, automation and
machine learning technologies in our industrial processes and we incorporated many of these
TR L]L'x'l.'||1[11'nt;|l1\. AN LT H.l:u' {:1'1_1.' mill, Wow, we are |'|t;g|m'|i ng to introduce these new
technologies and transform the rest of our induserial system. This work will be strengthened

s ahead.

in the y

Woe conmnue to work on transforn aur human r;:].1tin||\. Processes (14} \.ITL'ngrh-:;n 1]:\' r|:-[|.'

and apportumity for employees to control their own development and carcer chowees and
encourage flexible working programs. We are pleased to note that, in our internal surveys,
rlllF"]l:l}'l_'L' l'lll:.l;{'l'”{'llr ]'\.I': I'\l.'l.'ll iIIIF"TI 1'.'!‘115:', ‘I.'.cl{ Are NV ¢x l{'llllll'.g 1]1\' Lse |'|!. ‘I'“.'\{' \III'\'I.':."\ L (4]
our factory-floor employees, which is providing us additional insight into opportunities for

improving working conditions.

The cornerstone of our programs to strengthen the communities where we operate is our
investment in technical education and providing opportunitics for promising young students

r.rl:-m :I.” |1.|| kultllllld\. As Oiir |{-:||\'| (%] Hnu.l 1 'c;\_|!:11i\.|| \n_lll:lu] im (:.1|'|'|p:l.|'|.| |,1[1_'I:|.1,|

its fifth anniversary, PISA and College Board teses show chat its pupils are performing
appreciably better in mathematics and language than their peers within Argentina and the
OECD average.
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Sustainability in

SUSTAINABILITY
IN TENARIS

Tenaris is a leading global manufacturer and supplicr of steel pipe products and relared
SCTVICES t-:ll' llw -.-.1:-r|1,| g ETCTEY |'1'|-d||kl,| v :!|'|i| O |1;_'1 |'|'h‘|1|.l-l I i.l] :'||\|»|i{_|li|:-r|h. l;'lur CLUSTOMErs

include most of the world's leading oil and gas companies, and we operate an integrated

nerwork of steel pipe manufacturing, rescarch, Anishing and service facilinies with induserial

:|]1;_'1.|Lin||w 1 I|1|; A 1';_.1\, Flln:le;. ||‘||' .\[i-:,h”i; F.:I‘-I. Asiz :t11d .'\"rl\:l. \\:"l_' ||.|w: a -:,|ir\e;\|

presence in most major o1l and gas markers.

Through an inteerated global neework of manufactoring, R& D and service Facilities, and
2 & B £
a team of 23,000 people worldwide, we work with our customers to meet their needs in a

omely manner, observing the highest levels of product performance and reliabilicy

Our core values of ~..1FL'I:.\'. health, environment, ;|u.1|it1l.' and ErANSPArency guin,lr CHIE ilil”}
actvity, They are deardy reflecred in our QHSE policy (wwworenans.com/ghse), which,
rogether with our Code of Conduct (intenans.com/corporae-governance/code-of-conduct),
is embedded in all aspecrs of our business processes, This reporr, now in irs fifth edition,
reflects how those values translate ineo concrere indicators of our performance. Its preceding

publication, the Health Safery and Environment (HSE) report, was first published in 2009

presenting dara dating back 1o 2004

Tenaris is a lomg-term project that goces back over six decades. Since we opened our first mill
on the banks of the Parana River in Campana, Argenting in the l,'_'III.l' 19505, to the stare-up
of our new state-of-the-art mill in Bay City, Texas in December 2017, our prime objective
has been to grow alongside the communities where we work and live, to give our employees

ental "L’ICIIF"I int and 1o

QPP I:i#.'\. I'. i3 P!I.:l"‘.'\\l:ll:lﬂ.ﬂ ;|i'u'|u|‘ll1'|w'|l, [0 IS RE Chnv [TLs111]

be ; ble partner for our customers,
Tenaris is a signatory of the United Nartions Global Compacr, a commirment ro rranslare
Ten |"ri||y||;1!\'\ \!L'I"i'\.'ill!: From the Umiversal Declaration of Human |‘.1'§:|||I,'-. i d.l”}' business
activity. Tenariss Human Rights Policy pledges o conduct all company operations in a

manner that is consistent with human rights principles. We share these values with the World

.‘\'ph;'\'z Il\\(l\'i.ltii!lll |:\\|:| ;_|\r|:;;_'l'I |'v:.' |'\-¢i|||_' \:';_;ll.mn:. |:-P. :|||,'ir Sustair ||1i|i|}' {:|1.|rIL'r .1|1\| |"|:-||:\'}'.

We belicve the stecl industry can play an important role in addressing the planet's growing

CONCCIns .||'rn|,||, |_|||I1.1I,1_' ||'I.I.:I c, ln_' |r|n|u\|n 1% ||:||||i11;; 1;|-I.-:||'l:\ 18] 11_'|,‘|:1I .1|‘|1| 1.'|lu_' ActiOn
om reducing CO, emissions, Tenans is plaving a leading role in these effores, It is also well

positioned as it uses the least CO intensive steel production route, In 2018, wordsteel named

Tenaris a Sustainability Champion for “leading the way in creating a cruly sustainable sreel

111d||\|.r:r and societ ¥7in relation o its work in 2017,




Cur Healrh, Safery and Enviranment, and our Quality Management svsrems are designed

accordin ol {5 the latest versions of the 15O 14001, 150 9001 and OHSAS 18001 standards,

Today 92% of our production sites are working under management systems certified

according to these Health, Safety and Environment standards,

Our reporting, in context

Tenaris is commitied 1o -«I:u'|||,'_'.||r|||n','_ A eorponalc culture of INCEErry, Iransparcncy and
rational decision making, We aim to disclose and communicare rransparently all issues thar
can affect, either posiovely or negatvely, our stakeholders, both internal and external to our

OTEANTEATI0n.

This report has been prepared taking into account the guidelines established by worldseeel,
the UN Global Compact and the Global Beporting Initiatve (GRI) - Please see the GRI
Conrent Index in the annex ar the end of this reporr, We have idenrtified, evaluared and
prioritized those topics thar can materially impacr our ability o achieve our objectives in a
sustainable manner in accordance with the above-mentioned guidelines and our own risk
assessment. The indicators we present in this report have been carcfully selecred o show
the most relevant aspects of our performance in the areas of Economics; Health and Safery;
Environment; Innovation; Human Resources: Community Relations: and Governance, Risk

andd L'u||||\|'_.|||-.|;.

Material topics have been defined covering our whole value chain, from the sourcing
PrOCess, manufic FLring of our |_'|:II:II.!!.:I|. s and deli CEY of our services [Tl (4] the end use of our

|1I'\'I\.III‘ ts. '|'|||,':. .||-\|> ill\.llll\. |\_' :11{19r::|1.1| 1041 3;.11]1;:1;'& t|||1u|p_]'| Our \.1.1k;_']\u |M;_'r-\ |1-:;I1.n:|r1c .1II\.| [}

internal strategy and olyjectives,

We LI:-II\:IL]-\.'I it ﬂ.‘lt"..'lll[ (] |||;,'_|'||||"_]:|| ||1m T ACTIONS dre u:-||r|'||1||ri|'||': wil|1 I||1' A |'|i-:'1.|:'1'|'h':'|l
of the Sustamable Development Goals defined by the UN in 2005, as shown in the table

included in this section.

This report has been approved by our board of directors on April 1, 2019, as part of cur 2018

Annual Beport, and scts out the non-Anancial information required to be disclosed as part of

I|!:|r1.m|'||1.|11:.'- TEPOTTING FEQUIFCTICNES N g ordance with Luxembourg law.*

*Article 1730-1 of the Luxembourg law of August 10, 1915 on commercial companies, as amended, and articke 628 and 88bis of the Luxembourg law of
Decembar 18, 2002 on the commercial and companies register and on the accounting records and annual accounts of undertakings, as amended.




OUR IMPACT IN THE VALUE CHAIN
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ECONOMIC
INDICATORS

Q

Our capital expenditure

USD 349 million

Economic value generated

USD 7.7 billion

We

BOIFL OO0 €

1A

e
PerhormMAnee im !|:|' FCsE Of Ol .|'.'|'.'|L:.||

report |||:r;1: ILtE

FISCOm Teports,

cfm ). Here we have included our main

ceonomic indicators and the distribution

of economic value generated

Demand for our |~||:u||n|- i SCIVICES

wostrongly in 2018, 13 :_;l'nulh Wias

widespread across geographices a

,'IL'LIII\. lines,

have made over the [RREI

our market posinoning and our industrial

.IIIn.I |l\.'l\.|IIII|..I.. ".II"IlI[I."\-.

Our Anancial performance also ir

as the growth in sales was reflecred in

.|1||'|V::'.l'l| margins for operating and net

incame, which returned to levels that

support sustainable levels of investme

singss and the pavment of

dividends to shareholders, Our finar

position remains solid, even as we

mvested in work

1o SUpport
our R Direct® service strateey and

merease in sales and we mainta

SIFATCEIC INVESTMEnD [FProgram @

I.1|'\.|.|: ||\| Py S, A8 We .|||! thro

the previous years during our sector's

."'II.II\.IIIL',L'-\: .LI'I\.I pll.l|<~l.lll.| \|='-n nourn.

Mow, we are well positioned to begin

A NEW CYCEc ol .:_.‘ll\'.:ll. hl”ﬂnlll;ll:.ll

¥
SITALCEIC INVCSEMEnT i Our new Bav

Caty mill in the USA. In lanuary 2009,

we completed the acquisioion of a

|t|||'l!'_ POSITION 1M a |'|||L'|I rpe

col

producer in Saudi Arabia, a major oil and

gas producing country that i1s aiming to

Li'."\lt'lll \.'.'Il III-IL- :'.II:

ATCICIPAaTIOn im

s ceonomy, In I\.'I'I'II.'.I"\I. W announcod
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wirh Seversral, a leading Russian steel

ild a new w

'_1I|.||.|II..|.'I.. B 0

d ppe

mill in Western Siber Ruszs

5 MOEE

prowductive o1l producing region, In March,
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of IPSCO Tubulars in the U5,

Capital expenditure
In 2018, we complered the marial st
II|l i"h.l'ﬂ.' IJl. OUr new I\.IIIIII:' m I: at !i.l'l
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IMrect® service in the United States and
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MCrease .||||| FENEIATION I|1|-:||||'_:: 1Moy

1IN WOTrKing o

service quality and extending integration

ns. In addition,

‘u\:[ll CUSMCMICT O

WO FOCISL I\.I 0N Cniancing auramanan
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differentiation and competitivencss,

IMCrCASInNg I(l\.ll |EIII'\1:'|I|||1 G I
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at our mill in le .\.*‘||||"..L'|:II‘II ol
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CAPITAL FINAMNCIAL INDICATORS
EXPENDITUR E 2014 25 2016 2017 1B

in millicn USD - L
1200 g 1132 " Jors, nel ngome .: 159
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HEALTH
AND
SAFETY

Q
USD 21 million

invested on Health and Safety

Lost Time Injury Frequency Rate
decreased

25%

Safety awareness videos

22,168

views in TenarisTV

Cur commitment
To improve safety performance, aiming to have

no adcidents throughout our industrial system.

Our objectives

+ Consolidate a strong safety-oriented culture,
= Achieve a target of Lost Time Injury
Frequency Rate below 1.

+ Ensure that 100% of our employees,
including contractors, are fully fit to carry out

the tasks they are given.

Qur actions

Owr core values of ‘\.I{L‘[:‘. healch,
environment, quality and rransparency

guide our daily acoiviey. In 2018 we spent
mare than 10% of ouwr capital expenditures
On Projpecrs thar focus on :|L'l|lI|'|I'||_' risks of
operations and the environmental footprine
of our activities, as well as optimizing

Wi lEF M Zement and i|'|'||"|'uri||;'.'_ Wik ill!;
comditions ar our sites, in terms of indoor air

guality and ergonomics.

.\.II‘\.‘1:\.' 1% our number one |;1:r1'-:||'i13\'. A5
stated in our Quality, Health, Safety and
Enviromnment |'ir||.'), LW WL DT TS COa e||'|‘-4':

nothi

15 MGrc i|'|'||‘1|-|'!.|:|'|l for Tenaris than
the health and safety of the people who work
in our Facilities and use our products and
services, The entire arganization is onented
towards achieving the goal of zero accidents

3 CEAnSPRArcnt manncr.

"L\'L' |1-:;|il_'1|_' []1.1r -I“ acoericnts .|m| W er-
related injurics and illnesses can and must
.:"I.' |\|-1."¢|.':“1.'\1. I Ill'l-‘.'f‘iil-‘.'. WC GAre Cons [.]l][l!«
1:11]1l|l_'|m:nl:|||p WEATIVES [ 51 n;ll;;lhl.'ll
awareness and achieve full compliance
with our procedures, and we continue 1o

'||.'IIII\.I.IrlII.‘l' Pras nocs .I:I'll! rL'l'IIIII:III:'_l'_JI.'\ mn

order to minimize exposure o safery risks,

ARV ir!.' in our industrial facilities increased
significantly during 2018, and we registered
8% more worked hours tham in 2007, In thar
CONIEXT, W |L.|u' .'II\.IJ [ (|1'|1|r'_||n| L (] i||||\ru1'l'

our Lost Tume ]|1||_||':.' ]"n_'.,]l.n'lu;:r Rare,

Uur:::;-_ 20 |."£, W PCErCrta H:. -||I-1-1'|x';] [41%0]

fatalitics in Tamsa, Mexice. Although in
these years we have devored great attention
and effort to improving safery, these
irreparable losses show us we still need

to strengthen a working culture in which
|"I'(I|:I.'\'|:II.I1'I.'III'\|'|'|. and L|Il.l]|t:| arc IILLI.I'&\(I'II.I\..T_-

,l-‘\uu.uul " :|:|| il -..\{u;l_\' L‘l,:l]tl,lr{.

Following a deep analysis of the last
VOIS, Wi I.:.l'\:li_"lll_'l.l a three =l Industrial
Transformation Plan which includes a
focus on safery, occupational healch and
Cny '||\.|'|'||“\."|'|'.|.] I"ll)[".'\.'.ll:lll. 1 I.il.'[.ll.l.l.'l.l
plan was defined for each sive, rking imto
account the partcular circumstances and
|'|\.k-\ III'.lI]I. |I'|!."_1:|\1:|'.lllnln, MEnICnance,

engineering and training.

We seck ro consolidare a stronger safery-
oriented cultare that focuses on behavior and
we understand this requires the invalvement

of leadership ar all levels. Therefore, we

have designed new e O PO [es [

expand the competences of shift leaders, line
managers and production unic managers in

order 1o MNP salery |1L'rtl.l1

LCE,
We have also included new goals related to

‘\.lT‘k‘T}' in our annual |.n.'|'t'r-r|1|.1r1n.'|. evaluation.

.'\. [I:IrL'I WO, Wo I‘.I\L' I.'l'i"h:'r\_{\l :IIL n:||\' I:II'.
shift leaders ar our production centers, as
we belicve their invelvement is essennial o
improwe safery, Assessing their skills and
measuring their safety performance are now

core parts of their development plans.

Systematic communication of safety issues

in the shop Hoor helps mamtain hig
levels of awarcness, With chis in mind,
we have implemented new initiarives such
as communication routines and videos
CATECOINE x|1|r'1 |('.llll'f‘\., \L\'hu']'l SCTVCAS a

i |111]1|L'111L"1|: to the Safe Hour program,

introduced in 2012 throughout Tenaris.
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HEALTH AND
SAFETY
INDICATORS

Investment in Health, Safety
and Environmant

in million USD

e s INE mir g

W Haalth and Safety
R Edvironment and Enéigy

Injury Frequency Rate

ald 2005 IME 217 g

Methodology: Humber of sccidents with and
without kst days (nod inchuding Firss Aid) per
milion hours worked.

Last Time Injury Frequency Rate

o 2015 Me 27 il

Meihodalogy: Number of accidents with
ket dhirys. pe villion howes workied,

Tenaris

Main hazards identified in our I‘|'|Ia.'|.'-:.&'.W
|\|.||:: are relared o cranes, vehicles, moy g
machinery, housekeeping and manual rools,

Planned actions include the revision and

sba n|i:.||u|:n il p1m{'-.||||\'x. L_I\-I:'.II'H:II

practices and traiming for all cases.

“'\; p.1|'l.i\ |]1.|I\_'. .'.|-:||13; W Llll |l_‘.|\_|i|||; ult_'\_']
e |-\|||-\;ing companies, in the Wodd Srecl
Association’s safery groups in order o

define con il j',uu]rlllu"\ on different

|(I]1i|. S CONCErMINE ~..1I'..-r:. management,

Some of the aspeces under discussion
include Process Safety Management o
reduce high-risk incidents and faralities, and
Satery Leadership Management to improve

performance.

Our Process Safety Management program
focuses on the design and engincering of
facilities, cquipment maintenance, cifecrive
alarms and control poines, procedures and
training. This project, along with another

PECCCT O CATASE I\I]\|1I'\. risk analysis, seeks o

detect and ro prevent unexpected events that
could have a serious effect on our people, our
mills or the environment. After complering
I|'u_' ASSLLLMEnt stage ||1' I'.':u' e li\'\'l.\,

we are now focusing on implementing

HTProve menes.

In order to ensure the effectiveness of

LT PRCVENTIGN Programs, all contractors

working in our sites are included in the

Temaris Safety Management System and
we have recently implemented an 1T tool
o register and monitor key dara such as
\':||'|1T.'|l_'1|'l|."‘-I E‘L'-’.( Imance, \\ilﬂl'l\ill!_‘ IH IS,
fit=to-work level and safery scorcs.

Our aim is to implement a model under
hhY |'|i\ E'. CONTradtors I'I.I'I-'l' |]:II.' same \u.'ll-l'l\

standards as our employees.
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Q

Reduction of CO, intensity

8%

in stealmaking sites

Steel recycling content

68%

as a weighted average
|

Material efficiency

98.7%

Air quality

Qur commitment
To minimize emissions in order to contribute
to good air quality in the communities where

we operate.

Qur objectives

= Comply with the local and internal
requirements on emissions, and monitor
activities to oversee our performance,

+ Avoid fugitive emissions in our steelmaking

process.

Qur actions

Among our activitics, steelmaking is one of
the most relevant processes in terms of air
emissions. Therefore, we have established
corporate procedures o limir stack duse
emission levels for our sreelmaking sires
(Dalmine, Siderca, Silcotub and Tamsza
mills). Our internal limit has been defined
in accordance 1o the European Union

Best Available Technologics w foster
improvement beyond comphiance, since not
all countrics where we produce steel have set

these values as a legal requirement,

Continuous monitoring performed ac all
|:1f O e \u;-e;| h|'|n|!- NI.H'lC\ \h.l::l'.'.' r|'m: our
particulate material emission has been
decreasing during the last vears. Values

dutn‘:l‘i\'d !|-|'u|:|:| 1M} Bl nF |.||:|\1 per ton g.f

pipes in 2006 vo 60 gr per ton i 2017

gr per ton in 2018, as weighied a

our steclmaking sites stack emissions. These

I!I.III!I“;TN \l'i.l] E"Tﬂh:]l\]}' l.','ll,]”gl; m Ih'{, ILI.I ure

due o the addition of new point sources

related o ongoing investments.

Since 2018, we have been deploying a USD
36 million investment plan for our Siderca
and Tamsa production centers in order to
improve the caprure and trearment of fumes
guncr:“ul i I,]h:; 5lu‘| \|'L|_:E1'§ :||'|¢| 1o II:I.iIII:I“'iJ'L‘

fugitive emissions,

In Siderca, we are currently performing the
detailed engincenng for the addinion of a
new fleer char will be installed during the
nexe production stoppage, by the end of
2019, in arder to increase fume extraction
capaciry. Tamsa will be implementing a
similar project during their production

stoppage in May 2019,

I Iraly, our Dalmine production facility
has starred 1o operate a new hear trearment
line with burners designed to achieve low
MO values as well as low narural gas
consumption. The line also includes a shot
blasting process with stringent particulare

macerial fle as well as

special

equipment to reduce potential noises.

The rolling mill located in our new
production center in Bay Ciry, USA,

started to operate during the lase quarter
of 20017, Given its design and the use of

the best available rechnologics, Bay Ciry

is our flagship in terms of environmental
performance. We are now investing USD 1.2
million in a thermal oxidizer for the warce-
based varnishing line, which will further
reduce emissions and enhance flexibility of

the operatonal arca.

We continue o evaluate the implementation

of best available technologics in all new

lines, al ¢ at improving our performance

bevond local compliance regulations,
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Energy intensity for Tenaris
steelmaking sites
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Energy and climate

Qur commitment

To decrease our CO, intensity and to make

an efficient use of energy resources.

Qur objectives

+ Use energy sources more efficiently,

* Decrease our 0O, emission intensity by
implementing best available technologies
in our developments.

+ Pravide products and services that

contribute te minimize emission levels,

Our actions

The world's steel production accounts for

around 8% of GHG (Greenhouse Gas)

man-made emissions. But steel, an essenrial
material for our daily life, can also be part
of the solution for the world’s cimare
change challenge, as it is a versartile marerial

that can be recycled infinitely.

As part of the Waorld Steel Associarion's
Climare Action i’rnl_'.r:un. we have been
recognized for complying with CO,
emissions reporing requirements for the
|.1\l ] VEArs, 1 |II1|||:L;'_ .‘-III'EI'I'Ii\‘\.i-:III'I -:|r
information and verihication, The data
collection program is a key part of the steel
ilhllhll'v_."\ ;;||:-|‘\:i| \-;'n.'ll)l"i.'ll .LpF'lnl.h'h [£4]

chimate change.

e andd we

We reack our emi
participate in international forums to
idenafy arcas in which we can improve
and further reduce our emissions given
the I,cl:lutnln:lg.;_\' we have ar our sites, Our
steclmaking facilities are based on electric
arc furnaces, the least intensive CO,

emission process in steclmaking. We also

have a Direct Reduction mill in Argent

bhased on natural gas.

In 2008, CO, intensity For steclmaking sires

14 '|"L'r 1% q.| £ I‘l,'.l‘u_'\l \li;._"||l|,.' w|||.'|| a,'-:||'|'||\.|n_'|.|

ta 2017 and 2016, Considening absolute

numbers, steel production increased 55

in 2018

on oo 206, when we

I L
were still low on praduction levels due to
the marker downturn, [Dircer emissions,
-:;]ul:rlul_\ Um\qnn]rlicln 'ryl._ll,l_'d L'll.ll\\il)ll'\
and other upstream emissions only increased
45% for the same period, an indicaton of

|I'|'||'*|‘|:ﬂ.'n| \'I‘-|in."i|.'1'u.'1_.'.

CO, emissions and energy intensity from
our ather sites also show intensity decreased

b 3% when compared 1o 2017 values,

while production levels increased 259
This production ramp up and reduced
intensiry is also explained by a more relevant
participation of the Bay City mill in our

P wluction matrix.

As for our products, Tenaris is the only pipe

manufacturer to publish an Environmental

Product Declaranion (BN for scamless

O]

i'|'h:;\.. In 2008 we re-certified the
EPLY of average OUTG pipes produced in
our steclmaking sives, following 150 14025
Nr.'lrll.l.\l‘\\‘l\. \'C'ln':i url'|'||,‘1:ll-:'ﬂ o 2001 -". I|'||\
new EPD shows an improvement of 7% in
the global warming potential indicator per

tom of |11']1e;\.

This OCTG EPD, along with vwo other

EPDs |.IJI Iim; pipe :|1'u! \1III\'H,II.'II hl)ll,l

of our

shows that more than 60
GHG emissions are related to upstream
Processes and 30% are relared o the ppe
|1|.|r||,|r'.|.ut|,|r|||g PIOCEss, W hile ransportation
has a hmited impact in the overall total.
Therefore, we are r'u-.-u.-.nu: our clforis on

improving consumption rares, efficiency and

raw materials used in steelmaking,
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ENVIRONMENTAL
INDICATORS

Waste & co-products management
% Tenaris sites
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Tenaris sites: Algoma, Arcoee, Aberdeen, Bay City,
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Siderca, Sikootub, Tamsa, Tubocaribe

Tenaris steel sites material
efficiency

%
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Tenaris steelmaking sibes: [almine, Siderca,
Sibootub and Tamsa.

Tenaris 23

Our drive for sustainability goes bevond
our |'|r\c»-g|||¢.'|1':||'| CCNICrs, For L'x:l.n\'|¥|-:;.
Tenaris has designed the Rig Direct®
service model to help our customers save
not nr||;-' lirn\' :u:n_‘l Ii:-l.,ll. LOsEs |s:. r\'i_| (1T illl;
on-site inventonies and synchromizing the
supply chain, bur also decrease the toral
AMOunt CI|- L ), Benera I:q;d fcrr I]:n.' p:u:lll.'l.!
since less material is produced, rransported
and handled, contnbuting to a more
[.'"ELiL‘I'Ir |'||c||w.:|,'l 1 1erins nr- COst, TIMG :'||ul

g‘n\"irtlnn'lg'nr.

Ienaris is currently serving 490 rigs with
Rig Direct”, covering 190 customers
worldwide, We have developed a model
o measure its impact in terms of G ),
emissions, based on our life-cyele
assessment (LCA) model and our latest
OCTG EPD. After optimizing demand,
for every rejection rare point we achieve
to reduce in a project, 60 kg of CO. per
ton of OCTG pipes are saved, assuming a
combinarion of production from our four

main manufac |ri1|g centers and a 1,000 km

truck franspariation for each case.
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Emironment

Circularity and
material efficiency

Qur commitment
To implement circular econamy concepts

in our system,

Our objectives

+ Maximize the recycling rates at our facilities.
= Maximize the availability and use of scrap.

= Reduce the amount of materials sent to
landfill by materials racycling, reusing and

appraisal.

Cur actions

Steel can be recycled infinitely without
losing any of its propertics, and it is the
most recycled marerial im the world, By
recvcling steel we also save iron, energy,
coal and other materials, and prevent useful
marerial from ending up in landfll as wasee.

During 2018, we recycled 2,6 million tons of

SCTAp o l‘ll\.ll.‘!l\.l' new steel, Sc FAp TOCYC |i||]':

1% O WAy o n imize the emvironmental
footprint of our operations and is
comsidered one of the main Opporiinines
'.hr \.I-:'-:"l :11;]11\“ ¥ '.':.l-. ({4 1I.'I.|I.:II. e [],
emissions based on current technology

.‘Lrn:'r: P ;!m l'lt i i F \h‘!'ll'l'l:l.Lt'illr_ SIfCS |'|:|\

a recyeling content higher than 689 as a
weighted average, calculated in accordance
ro IS0 14021 \I:lﬁl.].'lfl.l\. | |'|i'\ \I:c-:'] LS !.:l:w\‘l o
produce our pipes. We have achieved these
values due to the use of clectric arc furnaces
which allow recycling steel scrap withour

.|||\_'ri|||: stee] PrOoperiics,

Ihese amounts are I.Lclp,h[cd AVETAgCs for
the four sites based on steel bars production
or pipes production, For instance, in our
Ewropean sites, Dalmine and Silcotub, the

o \';_||."| CONtent sUrpasses ',Ell,"\n_' \'.L]ll;_"..

while they are lower in Tamsa and Siderca.
Tamsa uses hot briquetted iron along wich
S and Siderea has a Darecr Reduction
plant that provides che metallic charge
needed for the operation. The differences in
ProCesscs :u'u‘l TOW TALCT i:I..|.'~ L‘ln.']'\l-.'mi o ||:u :1|

availability and scrap market conditions,

Many residues and co-products are reused

and recyeled in our industry and also in

other processes. Compared to 2017, we
increased the reuse or recyeling of co-
products from 70% to 73%, recycled
residues from 9 to 10% from roeal material

gencration. Waste sent to disposal increased

from 2w 129 from roral marerial
generation due to specific situations in
different sites thar had an impace on the

overall numbers,

We are working on several ininiatives in

r.'.'||.'|'| eI To r|.'||LI|.'|.' WASIC BCCration

and avoid landfills, Slag, which is the mose
relevant co-product in steelmaking, 1s reused
and recyeled for mulaple applications and
|'.I‘:I\|II\|'\ \II\_'|1 as ﬂn.n.:.\. -.'|.'r|u,'||[._.|\i1|\.||r

and coast-consolidation, Also, scale is used
in the cement industry, mostly with co-
|‘|v:|\|||q.h !‘:ITI::I I:||s_' |'.||:|."I R\'dll\_'ll.l.l:n |_1|.1||I.
During 2008, we used more than 400,000

tons of slag, 30,000 tons of ron-based

products from che Direcr Reducrion plant

._|r||,| BN rons 4:-I' [Tt | |4,'.




|{'.-L'.I.|\.|| Continues or intern:al '.I.'.'\-.IIII : T

\.II“.\_'I\'IH s Igs SIFrCAMms, HOMme anrg .':|n.|| %

being i||||\:|_ mented, such as refractories

our steel sk

Cither solurnons involve external iy ¢ ol

Famsa. We are

retracte |ri<n m |'|.'||11|||I. Al

also resting ladle furnace slag in Tamsa and

-||| EC Trcatnent an |.|.|:||||||._.

Other residues with lower production

volume such as wood, |'|.|'«-!'.-.'«- and

cardboard are also be

E n_\.lnl. For

B we |'\\'!.\'.|,|,i 8500 tons

instance, durin

= 1
of Wi wd 2,500 tons of |'|.1-||\. ek .'\hl'l:.'_

plastic thread protecrors. Morneover, we

have developed several campaigns o reduce

single use of plastics.

Tenaris

Water
management

Cur commitment

To ensure a responsible use of water.

Our objectives
= Minimize water intake in areas of water
scarcity whera we have operations that are
water intensive.

= Meet water discharge quality targets.

« Implement the best water managament
technologies available for new

production lmes.

Dur actions
W have evaluated the warter-stress level

::lr. rlli ARCAS \‘.: WiC |'I.'I'\|l' IJl‘II'I'.‘::'lI“‘\.

C
Our cffores focus on those facilities where
I]'n.' ACTIVITECS 1My |:-|'. C ]1|u,:'l ratcs ||_" Warer

use, such as sreclmaking nd hear

treatment for se ves, Welded pipes

tacilitics and

ishing plants processes

PCOLIRG significantly lower amounts of wate

Muost of our more intensive water-use
facilities are located in arcas of medium
water-stress risk. In all of these cases, our
sites have water systems able to recyele
hig

warer discl

amounts of water. We monitor

s following local and

corporate references i onder to make sure

WO mect gue

¥ MCQUIrcments.

I |'u_' Bay Ciry \rm,||,|| FICH center operates
¥ L F

under a water system that recvcles 957
of the used warer, while blow down is
I.!|||||:'|' ||I.'.||I.'I.§ 111} |||\' .\|\.|| wWastewarer

treatment r\||,||‘.:'.
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Qur commitment wiations bor

INNOVATION

To offer the o

viergy industry product and including

service solutions to enhance safety, efficiency

and to minimize its environmental footprint.

Qur abjectives

Progess contral, enhans

+ Develop and improve our product portfolio cthciency a

.|.‘:||"- OF OUr pProcesscs.

and production processes to meet the needs

of the oil and gas industry with reliable W are exg
technology and sustainable manufacturing. digical, antomanon and machine learn
* De |:l|u1_,l Gur SErvice pr-.‘:lpu*..|| to streamling

the way in which the energy industry's supply

chain works.

360 Qur actions N N ) nsform «

We carry out Rescarch : v implementi
people working in R&D e Rescar implemer

activities with a global team of 36 peoplc in the rest of our |'-::-:.

n K& centers in Arge
490 Japan and Mexico, coond
rigs supplied under the Rig Direct®
maodel worldwide

Brazil, lraly, COMINE YCars,

vy office in Amsterdam. O At the forefront of the industry

developers and researchers waork Oweer the lasr vears, we hav

mcal sales teams

ow first-hand the reality and needs of our

Customers on the :,|-l.|:|\|.

Oar produces are n

and APl (1 speaiheanons,

PTOVECES ASSUTRNCE TRAt pPr ducts con Pl

CITHEF PE T TNe il
acqusitiom of raw mate

oduct, and

t and the processes

15500 1ATC -\I

aperar




RESEARCH AND
DEVELOPMENT

Investment in R&ED

il LIS

Tenaris

rical salution that seeks to

Lhir drvve bor innovailion gocs Do

transform the tbular supply chain chrough

vice, 2 fully inr gratcd

FVICE CCNers to

il dwide with Rig

we shorren the

i accessorics in the

I "_|I| QuUanCCY, place . An Improvec

AREIT 1 Lo
Cnee ..|:.\.I rejection rafes 15 WL 1%
reduces the need to scrap cad rejecred
pipes, cransport them and then produc
new pipes, with the conse n
f environmental emissions. With service
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HUMAN
RESOURCES

Q
1.7

million hours of tra

94%

of supervisors received upward
feedback

88

nationalities represented
in our team

Qur commitment

To foster an attractive working environment
through motivation and engagement,
aligning our people's career development

with business goals.

Cur objectives

= Establish transparent and effective processes
to help employees grow in their professional
careers.

= Encourage continuous learning and feedback
through concrete tools,

= Respect and promote diversity in all its forms,
with a special foous on gender, generations

and culture,

General principles

Tenaris embraces diversity in all its forms, on
the understanding that diverse points of view
and perspectives contribute o the rational
solurion of [RLL sblems and the effecrive
.1.;._'.1r'n|,'-||w.hrm_'llr af -,;c|.1|x, |]iu_'n11:.' based on
ethnicity, gender, creed, race and nationality

15 part of T ¢'s DNA and constitures

a |111!_1|'|-I.||1‘.-\|i|h iAo aspect b

U WRLULness as & obal CMICTPrise.

||.I'|.If|‘-.. asa :.'_’!I.li‘l.ﬂ OrgAaniZEnon l:|'|.|l. I.if.'l‘-'-‘-

ins '-'-CII}\.I":II'\. (& I.'||'\'||| '\.ll\l'l\l."\.'"l!lll':" .|||\.I
backgrounds, values cultural and geographic

adaptability among its employees.

The COMpany s Code of Conduct ]1rn]'n|:\||:x
unlawiul discrimination in employment
ANs ||| PErsOns Ilu; rl;'_||1

||'|.L!||:-||-.||||‘ and E

o .||*|*|!. fora prosition in Temaris or to be
considered for a new position in accordance
W ||]1 1)"‘:'"“]:.', |I.'I.||.|||-':'|'n':'"'."¢ .|||I.| ment Crircri,
withour any arbitrary discrimination. All
employees, at every level, must cooperate to
maintain a respectful environment should

there be st wnal differences,

Similarly, the Company's Human Resources

|'|J|i|,:. promo \n|u.1| |\|-.|-|:.|'r||||il_\' and
provides that hiring, promotion, transfer and
other employment decisions will be adopred

W iI]-.- 1114 |I.'!"|||.I L e T u:-|::-|', n"ll

gender, age, disabaliey, nacional (Il'i:'.LIII‘

IMITEFATGN STATES OF \c'\.u.|| OFICHTATIOnN,

{'-:|11|'.1\:|-..1| m '|L'|1 s i-.-lln_t|-. |'_|-.L'.L|

on each employee’s duries and personal

per formance, COMPCETCnCIcs and behavior.

Tenaris is subject to the UK Modern Slavery
Acr 2015, In February 2019, the board of
\_lll\'\l(ll\.I|'|‘I(|'n_'|,i the LOHTPrNY % Slavery and
Human Trafhcking Statement, available ac

IE TS CO.

Chur actions

At Tenans, we believe people are our most
||'|'||":|| [NE AssCL. “l"n L ]I.]\L _-'\I" W Lo I‘\.'L' mc
A j'_ll\l\.ll II.'.I.I.-..I."I ||'|.|||L'1 (4] |||\' Il.ill.i '|\|JrL.
performance and innovarive ideas of our

diverse workforce.

In this new cycle of the global energy market,
the talent and determination of our teams
will continue o be Ll'g. o oir business
wordwide, Following the downturn, our
workforce has grown 20% in the last two
"'ll:l:.'\."\."- II.'I“ ll'.tl\.lll.'\.l

vears, The number of ¢

22,969 by De

nber 2018,

In I]\l\ NeWw L'|'|.'|||'.I1|',||I:.:_III:'||LL'I SCCNara, ||'II.'
mcdivariod, know l;'u!;'_-:' .:11;1 l'l-'.-':'\. TIVETIESS

of our people will be, more than ever, a
fundamental factor for the company’s
suecess, Throughout the last FEAMS Wy

have worked to design and implement

a new vision for Human Resources thar
|'|.n\'- ORI |,1|'|:-|1||, at Ilu; iII.'IIII <|r their

|*|v:||.1 sspoml |,||, '.\_'||:||1|1u_'11;. As a resule, we are
implementing new programs and adapting
T !I:II:II‘- IO CMPAWET LT ':'I'I'IPIC':-L'L"‘- o
l\.ll_"-l]'_ll II".I.'IF(:f\.".II CATECT |"'.II|I'~ IIIII (4] IIII|'\FI:I'|.L'

their learming and development options.

TenarisUniversity redefined
Created in 2005, TenarisUniversity is a
cornerstone of the integration, alignment

that our

and consolidation of the knowle

company generates worldwide. For more
than a decade, our corporate university has
pros ided a commaon curriculum and base

training for -;||||-||:-.g.;- at all levels, Tes 14
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Human Resounces

regional centers around the world and fve
h\'llﬂﬂ]‘\ |'|.'|\ o q.|r|iﬂ'|‘q'l_‘| Over 1.2 1'||i||i|:-|| ||1|-|.|r\.
of training per year, gaining various awards
for corporate education in the process.

In order to remain at the forefront of

wavation in corporate reining, back in
2017 we decided vo change its focus largely
based on prescriptive learning and implement
amew model. By parmerning with the learning

|'||:'I||,(II'|'I'I lh.'gn;uL'[];l anslliniver 'l:r IS oW

|1|.'|\' i11§; TIIL‘ g‘1'|1|11:1}'u,"\ ill[t;'l'\'\l\ ;lm.l |11;:;|.i\

at the center of the system, while offe

g A

wider array of opics and courses.

by be

replaced by a new culwre of training

The Aixed curriculum is gradua

in which emplovees can decide what
competences they wane to develop, when
and how. The new platform offers Tenaris
;.J\c;.;ili.,' COFsSes A8 u.'r” A% £X Ii.'rn:l| COngent,

both online and in-classroom training,

Tenaris’s own data collection and analvsis
shows that during the first six months after
the d

log-ins and completions has doubled. 97%

ovment of Degreed, the number of

:1{ 1|IL' |g'._'|r|1|'||5_'| :il\'n'n. 1.'-:m'||'b|1:[u| 1 'r'..-u;.ri-\
have been micro-learning or just-in-time

learning, and there has been a 12% increase

i :|1¢; :ur.'|| |'||:|1'|'||'|cr r:f or |'|g ||1|-|.|r\.
Core management and leadership programs
TenarisUniversity continues to deliver its
core management and leadership progr:

TP}

such as the Global Trainee Program
with its induction camp (TUIC), the

|\1.'|||,'|g1;|'||1; it ]'h;\'y|n|1n'|g'11l I ."l.[l}l‘]

for managers, the Advanced Management
Program {AMP) for senior managers and the

Leadership Program (LP) for top managers.

Back in 2013, Tenaris launched the GT

TWO-Y

Is l!l,'l. :;Iuprnrnr pl‘l:plr:!m ftll' }'IJIIHF

professionals entering the company. The
TUIC was planned as one of the first steps
in the program, gathering groups of around

S0 new employees From all over the world for

one month in one of our production Facili-

Tes 11 A ilin.,'l., 1o -:I-I'Illl F:rr '|||r|'n [£4] |'|,'|\.'r

a first-hand exposure to the company’s main

industrial processes and products, bur also to

1|:||.' 1.:1|ul_'\ :|11d L|h; [ |||1|.|n.' :li Tq.' Fis, W |1i|t;

building a network of peers From different

nationalitics and professional backgrounds.

In erder to complement our in-house train-
ing, Tenans has partnered with wop uni-

u;r.xhu;\ .'I.ml J‘rl\nrunn I:!] :'l-\n:nui.'l!isrl'n 1|!|:Il

dcpln}' PrOgranms -a|'!-|;l_'i._1||:\' |,|1;-‘i1_l'||u| forr our
company, including the International Insti-
e for May

agement Development (1MUY in

Swirzerland and Rice Universicy in the US

Continuous feedback and development

Cir performance management process is an
essential aspect of our Human Resources
policy. We have worked to make it more
rransparent and accountable in order o
understand our employees’ aspirations and
interests in terms of career development,
berrer :I]igu n|\it.'|.':iu;h and enhance the rela-

1||:.n\.11||1 |\rr\\ oen n;'1'|'||1|n:|}'u:-. ._|||4,| \|,||\-|,'rr|\.|:n\..

We see performance evaluation as an
-:|'||'||1|-|‘l|.|rl |I|\' [13] ‘-rrqﬂi;r |'|1,;|'| ll:u' dir’h—u—nr
teams and promote individual development.
Since 2017, we have incorporated midway
-\,'lln kpni:ih o I|:|r |'!-I‘\|l-i'1,"1'h i uﬂh‘r {14}
encourage permanent performance
feedback and o promote an ongoing
dialogue berween managers and employees

in terms of goals and growth opportunities,

We are building a culre of continuous
|-L'ﬂ||1:|l_'|-c l:|1,'|l: rg'quin;\ OUF commnmutiment
at all levels, For this reason, we have

put in place a series of surveys to betrer

understand rthe needs of cach ream.

Employes participarion in last edirion

of the Fnlplu}'w: (]|‘si|‘|||:|ri SI!l'L'('Il [ELYS)
registered an all-time high since its
implementation in 2006, Nearly 90% of
all eligible emplovecs voiced their opinions

through this confidential platform, a very
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Employea participation in TUIC,
MODP and AMP courses

Farcipants per course
Year TWIC MDF  AMP LF
4 733 e T,
- B - ¥
E 15 12 4]
3 '] o )
2018 3 1 i B
erillanerLity ucton Camp

et Developenent Program
AMP; Advanoed Management Peagram

LP: Leadership Pro

Upward feedback

Year % of supervisors % of employeas
that received UF  who provided UF

2014 8 B
201€ 85
s H 85
F018 il il

Employea Opinion Survey
participation

Year Target Rate of
population  participation (%

2008 6,817 B
b 5,852
7 BAE Bi

rp 74

® Mid-Cycle Sunvey

=

=

i]

Percentage of employies nesignin
oy

Total training hours per salaried
employes

2004 Mm% e Folkl 2008

Total training hours per hourly
employee

L
73 15 T
41 40

I ]

2014 005 2006 2A7  200R

= Inciuding On-the lob Traning
e Engbading On-the-Job Tralming

Resignation rate

49 5.0

in4 ik} 200G 207 ANE

feom the

previous 12-month pericd




Sustainability Report 2018

IMPGrEne sign of the level of Chgagement

of our teams worldwide,

I'he results became very useful not

only for understa TAL cmployvees

reeive their wark mg, enviranment but

also for developing and implementing
cOnCrele actions 1o .I\_I\.II\_“«-'\ Arcas II.'].Il nl_'rd

improvement,

I|1|- IMICELNVE, WC ||.|'.r I.II. 1 |1-.1:.

Reinforci

|'||!_', sement Pulse Survevs EVETY 1% mmciths
in onder to nc-tune ongoing action plans
for cach arca. This targered approach aims
ar making Tenaris a betrer place to work,
while assuring the commirment of manage
ment o improve our emplovees’ work enwvi-
ronment, and '..'|||||:l'I||:l;1 we are all moving
in the right direction. The last Pulse Survey,
conducted in December 2018, registered
7% partciparion and showed an improve-
ment of 8 |\|:-i||h in terms of satisfaction

with Tenaris as a place wo work.

As part of our drive to CIpoAer
employees, we have updated our system to
post internal vacancies. The new Carcer

{:I'|'l|"c||E|||||r|;'-. Poreal not -:||'||:. lists the

pOsibons L but also enables \"11]1|¢|I.L'|_".

to proactively seck growth opportunities,
Promnaing inrer ||.|] |||'|'| FORATION i 1>r.||'|' L8]
enrich their professional prohles,

i lll.lplrl'nrl'll.'ll ||}., we arc worl % O S in-

i:r.nL'J -:|11|1nL' |*|.|r1-:|| bor managers [|1 af

facilicates acoess to emplovess” informanon
in order to help them work on the carcer

L1r'.\'|-:|'|‘1111_'u|: ||1. I!||\'|r TCAm me |1||1\_'r-.

Fostering integration
III IIII':' \'\Il]'l OUr Cmmrment 1:lrl |'\l|:l|l'.|\“|||'_
imtegration at all levels and in all areas,

during 2018 we conducred opinion

SUFVEYS AMONE Our .,|1(||-.-_

T l'IIlI"III'\ M
in Argentina and in the US. The results
showed room for improvement regarding
'.Ill' -.\.Ull INE CIVITONMCnT .|Iu| r]'n-

q1|.||i|,|. aof |'|;|'\|:-||.ﬂ imkeractions between

HUMAN RESOURCES
INDICATORS

Employees by naticnality

Argentina -_ 5,584
Brazil 1,287
Canada [ | :
Colombia [ 1,081
Indonesia l 555
Italy
lapan
Manica
Ramania
United Stam_=

Others

Managers by nationality

Others
8.3%

US 5.6%
-

Ramanian
4.2%

Mexican
16.1%
1%
laganese Argeriting
1.6% 4.5%
Ialian 16.8% Brazilian

2.6%

Indonesian 1% Canadian
1.6%
Colombian




supervisors and shop floor emplovees in
.\rgq.'nliﬂ.'l .'||||.| Wig |:|:Iw,' i11|||]L'|!1L':|I1.'qi ACTions

to help change these marters.

We

our employees in other production facilities,

:|||'¢,|¢|._|.' (3 L-;,'H-;,“I ' l.||1,' M ALIFVEYS L (4]

in order to help us identfy opportunircics
|-n|.' i|up:u1'.n'n'|g'11| i I,|'|:; :_]|i|;|:|1'|11;111 |:nt. ._'||| our

]'IETTI'Ilt' Towa F*.l"- sha I'{'El g”.ll"-.

'['llrnl.l F_In:lLII: _’f]]ﬂ. We |'|.'|1.'|..' .'||\1:- ]'rt;l.'ll WO
i11§; o I'L'I.Ilt.['ITL'{' ||11,' 'rnlr :1{ \I1il': |L';|d[n at
our production centers, A nexus between the

professional mar

gement and the cmployees

ar the shop floor, the involvement of this
TO0-population is essential vo improve safety
and guality, as well as awareness of the im-

pact of daily acrions in the overall business.

We have designed new traiming
oppormunirics o expand their knowledge
and competences and to help them
communicate company’s values across the

shop floor, while promoting CIMEnt.

Encouraging diversity

Born in the carly 2000s from an alliance

of three companies in Argentina, lraly and
Mexico, multiculturalism has always been
a substantial part of the company's identity

.'|ml r|'|-;' 1500 IH‘IliI'Iil |'|'||I{|'| |:|[ irs SUCCCRSCS,

Today, Tenaris has grown to become a

truly global company, with 88 nationalitics
represented among our staff. Our managers
also continue to grow in diversity, with 34

natienalitics among them.

Iin 20808, wig

boost the level of gender diversity within the

nched a S ific ProOgram to

company. Over the years, it has expanded

scope 1o include culrural and other forms of

diversity (Diversity+).

As the world = and the i|'|lill\.l|'lx =ch :i1'|§:r¢|

throughout the past 15 yvears, so did the

generational mix of Tenaris, as well as the

gender mix. Our one-month induction

program for Global Tramees, the TUIC,

Tenaris

is a prime example of this shift. Launched
in 2003, the first TUIC had a female

. That percentage has

component of 16%

gradually increased chroughout the past

YIS, reag |:|'11§; 40" 1} :||r 4H||i w,“

In rerms of cultural mix, the pool of
nationalities also became more diversc.

Iin 20435, oul}' 3

.:.r' l:||L' -:;|1|J'r|1:-:. Ces
participacing in the GTP were nationals
from countries other than Argentina, Iraly

Or ?\.icxin,‘tl. E'i,. Iﬁlﬂ. lh \L':n.'l.'lII:.'L;E'.ﬁ |:|.'|\

jumped to 50%,

As for the rest of the company, we have

been warking on several projeces o foster

diversiry ar vels and we have seen a

gradual increase of the female population in
the lase vears. Even though it is seill difficulr
tor see perceptible changes in statistical
resulrs, we are sceing more examples of

WOIMEN 111 SCRI0E pl:-\.illulls_

As part of the tools we use to encourage
1,'||||9||:-,.1;-:; L'I.:III:I1'||i1:I:I|\'I:I| o d:iruuil}', W |:|1'P':;|'
a series of courses, seminars and inclusive
nudges designed to better manage age,
culural and gender mix and to mitigate

I,III\'IH-II"L'iI:\I\ |1|'_'|-,L--., .|1|d |1n:||'|'|u-r\' i:tuhl\lﬂn.

Also, we have i.l\'.'.‘rlj:tlL'\tI PrOSEAms 0o iNCreisc
H{ﬂ'l:ullly' ;I.|1|.! r{'\dlu;;‘ |$||nt;.!|,|¢' g ¥ at 1|||.'
workplace, enabling a better balance between
I:l:lL' |'|I'n|'-|.'nn:|l.m'.1| ]ch a I'Itl l|'|1: 1'IL'L‘1.|.'| nF 1:.'l|.']'|
cmplovee, Our people’s morivaton, their
sense of belonging and their pride in what we

do are key 1o our company s success.

Attracting top condidates in every location
As Tenans continues to grow in new

, attracting, developing and recaining,

region
the talent needed by the company becomes
more and more important. In order to
recruit the best profile for each posirion,
W¢ ARG inﬁ'(||'|‘1|:||'.'|ri1|!: -.'_"llni.'qu'd !u|>|\. :'||'|(|
methods in our recruitment and talent
development strategics that help us find
candidares who idenrify with our company

culture, thus reducing turnover rates,
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A NEW
MODEL FOR

TENARISUNIVERSITY

Customized
learning paths

In 2018, the company implemented

a neww madel for Te

which places aur people’s interasts

and training needs at the cent

er

of the system. Developed with the

Degreed learning platform, the new

model establishes the minimum
mandatory training required for
e

emphoyees 1o perform thew job, but

opens a broader and mare fleable

Fining. After

“Having Degreed on my mobile
phone is very handy as it's very
easy to access from wherever
you are or during business trips,
| use a lot of infermation from
the articles | get on the different
apps, providing real time data.
Alse, sharing or recommending
interesting information is

very easy”, Anamaria Puig,

Compensations

Senwar Analyst, Romar

=As most of the resources are
very brief, checking them out
only takes me 15 minutes at the
beginning of my day. The sources
are very varied, including online
material from MIT or Harvard

It makes you leave your comfort
zone and take in new ideas”,
Rodrngo Da Costa Martins, Talent

Attraction Analyst, Argentina.

“The world is changing rapidly.
And the tools that help us carry
our day-to-day activities are
changing too. Constant learning
is more important than ever. A
good platform helps you gather
relevant information in an
effective way*, Rerwar Berzingi, VP
Commaercial - Middle East, United

Arab Emirates
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COMMUNITY
RELATIONS

Q
336

students enrolled to the
Roberto Rocca Technical School

2,650

students involved in the
Technical Gene program

1,114

children enralled in the
AfterSchool program

1,195

Merit Awards granted

Cur commitment

* To b & factor for growth and development in
the communities where we work and live, and
to promote a culture that rewards merit and

enterprise.

Cur objectives

+ Contribute to improve all levels of education
in our immediate and broader communities,
with a foous on technical education.

* Help preserve our community’s identity

and heritage.

= Encourage creativity and innovation

through culture.

Qur actions

COar com program reflects more than

seven decades of induserial rradirion world-

wide, with a special tocus in Latin Amenica.
The pr |||L||'|II.' that :.',llll|L- our work 15 that an
:'.'h‘|:|».l1|.'|| [y CCE I|kl.' LIPS Can (:|'||-. SLC u'n‘l

||,| 1t

if it benehts the communities ar

Owver the last YOS, Wie e concentrated

OUF COmim 111 P i A

15;

cation and culture. We have focused our

work on cight strare, yms that are

prog

design lala need locally,

II:|'\':|.'.

taking inte account the particular circum

stances of the diverse ta rECt cCommunitees

Wil

CWE OPETANe:

= Roberto Rocea Techmeal Schools
+ Technical Gene

* AfrerSche

O
jrre

# Ment Awards
+ Boberio Rocca Education Program

+ Film Festivals

¢ Photo 1 ry

« Volunteers in Action

Char prog.

ams cover the entire school evcle,
from elementary to higher educarion. In
2018, we invested 63% of our USD 11.7 mil-

liom budger for Communiry Devels

ol

ational programs, as we believe educa

tion is key to commun

Wi ||:\ ({4 I(‘: |l|_.'_l' Il'.l' FAD TRl CXISTS IR many ||‘.'

the commumnitics where we work

wen of culture s al

a mulei-culowreal and o

1% the proy

impartant part of our program, as we seek

[ CTICOU T Re .||'.~.-|-|r:. 1nd mreg

A TLONT.

Technical schools netwaork

ical educarion as a ool

We promote rech
bt |'\_‘I\I)II.I.| and community growth: and

work to contribute to the development of an

cducation system thar adapts to the changes
1

I
|I.'I.I|||C|I(|_.'_'\. 15 IO T Do QT :'.uil.nh:. 3l

¢ 2 i
Cne of our main prjecs 1% ||.'.I.'I\.II\.'I|

Lopm

of the Roberro Rocea Techmical Schools

ETRR

after one of the company's founders and

its acronym in Spamish). Named

ial culrure and rechni-

proanoter of i

cal education, the ETRRs were created to

educare high schoal students from our com-

MUNITICS LS

& A mOVIADIVE TCAC :"r ng n'u":|||:-.|-
and the latest reck for the classroom

and labs. All st

nts have different levels of

*-.'|'|m.'||k:\|:.‘l\. depe ndi on their needs,

In 2013 we inaugurated the hrst ETRR in

the city of Campana, Argentina, which will

reach irs full capaciry in 2009 wirh 4200 smu-

dents, Termium, our sister company, apencd

the second technical school with a capacity

10 ' 3
of 3184 studenes in the rown of Pesque

MNuevo Leon, Mexico, located ina PRI

Wy |'II\.'JL' Termium is :L'.‘.-.||I'|_1 |I|\||I-I.I'I.l: x|'. VA=

ment. In 2009 both schoals w have their

5 IJr. ._|:. in

hirst graduates, atrer scven ye

Argentina and three in Mexico,
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Investment in the Community Roberto Rocca Technical School

{ETRR) performance
n million USD

PISA tests

Math Language

Investment in Education College Board test

n million USD

] ——
Math Language
L5
Iniermeckate

Intermediate adwanced
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Community Relations

In 2018, we starred o measure the quality
:|{ ||,'.|r|'|i||g wi1|| il:lh.'rll.\li-:ll'!.|| \::I.l'h_‘ijr\“uﬂ

tests from College Board. These tests are

used in many Countrics i Larin America,

a 1,| O ETRR w::*ﬂ]w I;rM \;_'|||>|:|| (L8] .||.~p|_\'

ntina, The resules

them in Spanish in Arg

showed that 57% of students ar the ETRR
i11 {::ﬂllll‘;t]];l I'|.||"|L' :ll.'lllL'\'c‘I an ;‘d\';llll'[l‘l

level in Marh, 60% of students have an
advanced level in Spanish. Overall results are
I'H;I[t,'l' I||:1|'| in most L ] .'I.I'LLL'l'ln.':'l n -\g:]'lc |-:||3..
ity Indicators — ETRR

Performance = College Board resules)

[See Commy

In addirion to College Board rests, w

apply standardized rests, including PISA

exercises, to compare the performance of
ETKER students with control groups formed
by students attending rechnical schools

in the region. The results showed ETRR
students in l':l1|1]$,'|n:l Are I.i[li“!: betier

than their peers in the community, in both

math and reading skills. (See Community
Indicarors = ETRR Performance - PISA

teses)

Students at ETRRE also benefic from the facr
|h.|1‘ :|1{' \\_'|||:1|:1|-. Are |cr,',|:¢;-:,| ;_'||:|\.:; o our
production Facilities: our expert employess

teach some of the technical classes, we

i1'|'|]'||g'|'n<'n1 I,'||1; B \[4 '\.If‘g‘l:\' ]h:]f;\ [ T W

enforce at the mill and we are currently
working to launch internships at our

1'|'|.'|||ur.||'l,||r 20009,

In order to develop 21st century skills and
approach learning comprehensively, our
schools have incorporated Project Based
Learning methodology, gencranng cross-
curricular projects thar foster innovation.
For example, during 2018 studenes
programmed an automatic watering system
and builr a solar-powered car, which was
|1rt'\.|:,'1|1|;|.| in the Argentine chan |11't||1~.||i|,1 of

. called Desafio Eco YPE

ecofriendly ca

42

Morcover, students participared in different
.'Il,'li\'il.ii,‘N 111n: |1|1_'|‘||:-|.|l I|:|L' e, tu{11 as
volunteering initiatives for the community,
the TED-Ed Club and Tecnoaventura,

o ol & gas

applications in Argentina. Also, Arst-year

'.\]u;l\' :I“'.‘ |1.';L1'||I :1|1c|1|| \||.||1.'\

students got the gold medal in the Tarbue

M [._|L|1 ﬂ|:. m|1:|._|1,|.

We believe creanvity and sclf-expression are

v I.[.'l.l I‘(II lln.' |||[c.'§' .'|| -:‘it.:\l;lnp:l'ncnl ol‘. Our
\hlgl:;m\. 1\.1'£'|||| I;|1i\ 1 n'lim.L Wi rlr;;:illi.-{
literary acovities to encourage students to

write scorics and poerry and find cheir own

voice. For example, during 2008 we held
the 3rd edition of our Literary Contest

in Campana and, along with the school
in Mexico, we launched the Inernarional
Literary Contest for the Roberto Rocea

Technical School Network.

Since 2015 we have been implementing

a performance evaluation system for

reachers createe l1p .'I.||.'i:i|'|c||'-:|-(i:lnil'l'll m, A

Harvard graduate and member of the Gares

Foundation Measures of ctive |
(ME

l_'l:|'|'|\i'1 sSOF O "'i|'|i':||'| SUrveys Oon students, on-
f ¥ |

wching

} Project. The evaluation system

the-ground class observation and evaluation

of the school’s principal.

Based on the resules, we are working on the
implementation of traiming and incentive
|'r|v: |§;l.'|l'|‘|\ o i |‘-|'\|rr|.' Ig‘.!s"lu"r |\L'T|-llrl1'l,'llll,'\'.

Almaost 60 reachers were evaluared and

received an intensive training on positve
discipline, project-based learning and social-

emotional skills,

[During 2008, we implemented a

'|1I:_' rhl)ll-‘liv’(‘kl LI rr\.'|1'i]1- met hl:ll.lf'lll:l*_":l' {':'r
students chat required academic or socio-
emotional suppore, accompanied by follow-

LY SEEEI0NE,
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Technical Gene

Students. an

1] S00 1000 1,500 2000 1500 3,000

Technical Gemne
Studests and teackers imcbeed per Community

Community 2016 2017 203
Bary City 7 1 a
Blytheville = #3
Cartagena = 169 13
Calarasi - - 24
Findamonhangaba 37T

Sault Saint Marie

Veracruz 145 365 LT
Zalau 549 1,02¢
Zhrate/Campana 12 +01

Total 2,764

AfterSchool program

Studesis. irrobvad per commiumisy

Community 206 AT 2018
Blytheville I 131
Campana 3 £
Cartagena 126 205 287
Montevideo ab B7 117
Findamanhangaba 47 141
Weracruz 434 234

Zalau 131 1

Roberto Rocca Education Program

whips. by country

Country 2016 117 30A
Argantina 157 124 173
Brazil 2 24 15
Canada

China

Colombia 1t

Ecuadar

Guatemala 4

Indonesia

Iady i 32 32
lapan A B H
Mexico 139 13 13
Rasmania i L

UK 1
Uriguay
UsA
Total

Merit Awards by country

Country 2016 2017 M8
Arngentina 2 MNE 3
Erazil 21 20 200
Canada 3 54 30
Indonesia 207 219 9
Heaky g a2
Maxico 15

Higaria 24 48
Romania 423 45 293
UsA 4
Tatal
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Com

ity Redations

Supporting technical education
The Technical Gene program 15 another
imtiative that contributes to the

ical education. The

Program lu'cn'id-:;\ SUP PO for infrastructure
and equipment, as well as teacher training,
school management and on-the-job training

i111L'r11-||i|1\ t.nl ]1i1_'.h-\|. |11|-n| \I.us_|t;||l-.

The program now runs in scyen countrics

.'IIII.I |'|i||1' COMMUNITICS, _J.__'EH- |1r|:np|r
31.1r1iyip.al\';l i r|1i~ PrEram: .’..l:’s:f'J \tlu_|{nl\

and 114 teachers and 76,281 hours of

training were delivered. Also, in 2008 we
provided equipment for a rechnical high

school in Kazakhstan and we will be fully

implementing the Technical Gene program

at this location during 2019,

Druring 2018, reachers participared in
A 1e |||'|i|,'_|’ uEuI:!h; COLIFSE :I|‘|t,| \Illdqnh

developed not only technical skills, but

also soft skills such as safety fundamentals,

!l'.l.:l'i'!l.\.-:llk .1||L| |1'.u||'|-|1i|‘\.

In €

in our producrion center for the first

ana, we implemented internships

:irll.L". 48 \tllx_h‘nlt {rl:rl: t|1|!;¢; iiigh ~.-.'|1-:|-:r|l.
completed their internships in our mill,

In Ialy, we purchased educational robots
.1||‘| t r.1i|||."| h:;.hlh_'h .|rh.| 4,"|u|. AROrS O |\|,'
able to offer robotics workshops for §,000
i Brazil

students during 2019, In Romanis

wg COont i||||-:;d Qg g inl:u;rn\|1'i|h i
our manufacturing facilities in Zalau and

Pindamonhangaba.

Also, following the experience at the
ETRR network, we continued with the
implementation of Project Based Learning
in Veracrue, Mexico, where 349 students
presented projects about environment,

innovarion and social responsibilirg

Along the same ling, in Campana, students
!‘w 11511 Il_';_||||i|. :I| ‘u_l‘ll"l!‘\ |||.|1'|1 an |.'||.'.. Lr i|.'-
powered boat to provide transportation to
the islanders linking the town port with the
i

rabelas river, Students fron RR were

in charge of the caleulation, design and
asscmbly of the electrical installarion

of k‘|;| i1 dm_ ks,

Educational activities in primary school

']'|'|1.' .\f[g‘l'\n.hl:-l :II |‘I'IJL'_I'.I.:|'I ll:h fALE mn
\1§;||ir'.u'.:111|.l: OvEr I'|1L' |.1-\I; '|'|;'.1. VEArs, In .1_,IF| H.
1,114 children were enrelled in the seven
countrics where the program akes place, a

se from the 749 enrolled

considerable inc

during the previous year.

Cr AfterSchool program offers three exera
howrs of non-formal education for primary
students, four davs a week, in addition

(3] lln.' r'.:.m I'\[“II"\ ur ft||'|1|:l| l.."llrlrl'li |'|g

most children already have. It includes

STEM education (Science, Technology,

rand

CerIng, Marh) as well a

al “n:lrl:t||1|-|'\-\.

We work in communities with high levels of
schiool {||'|>p|:-|l! Pares, !mp.‘ur ASSCESMENTS
show thae students who participate in the
program not only increase their reading
w>||||,1r|.'|'u.'||'\.i|:|11. bue also make PrOgress

in interpersonal relations and positive

CMOLHons.

During 2018, we have strengthened the

AfterSchool model incuding Match conter

with a curriculum thar includes acrive

IL'ill'llilli.‘.-Hlil Project Based 1 CAFMINg,




ROBERTO
ROCCA
EDUCATION
PROGRAM

First scholarship
awarded in Middle East

b r he first
§ Aaberto Bo E i
[i i
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i bia A sarted
L; di 25
y 1 ned r |
I.'| 0 r
2018, R
3 fallawne hie
f aur

“I loved the fact that Tenaris

s hirirg female l_‘l:l_iilll_'l'lj and
encouraging them to continue
their studies. The Roberto Rocca
P.'CI(_]!.IIII i5 there fora WETY noble
cause and | am proud to be

the first in the Middle East to

be awarded this scholarship®,
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Community Relations

In Zalau, Romania, the program resumed
.'|I-l CF O ygar withoan |:-|,1L'r:!ll'1'|!_': 10
students now assist regularly to Porolissum
tha the

||I,;_';] m

primary school. In Pindamaonh

AfrerSchool model \\':l‘x'inl]?'(‘ll

lar

a new school, now reaching 141 reg
students. In Colombia, the iirse cohorr of 42

n.1|:|d[||l\ u:tnplﬂﬁ| 1IIL' Progranm.

Although attendance varies from country

[£%] q;nlll'ltl}'. 7 |:lt' 1l:|.' \[lld\:l'lr\ I|I:'|I L‘III'I:I"

n‘.n“h I:|1|; xr.1|||,|:|rd T :|1I,'{|1-:,|,|||L'r ta rpﬂ

that the program has defined.

Rewarding merit

Launched in 1976, the Merit Award is
the oldest of our educational programs.,
Initially designed ro benefir the children
of our employees, it opened to the entire

community in 2007, This program

encourages good academic performance
of high school students and granted 1,195

2018 in nine countrics.

awards

W s

and scholarships under the Roberto Rocea

I\.n umtinuud to av I Fulll:.u (]

Educarion Program, sponsared by Tenaris
.'||'|¢| T8 SEsTer 1.'-:.I'|'||}.‘||Il|'\. i 1'|n' '|n'|1il'|r
Group, which was launched in 2005 in order
to promote the study of engineering and

lhr .'||\|\|i1;-:i \;_'il'llu'\ ar l|1h‘|¢r;;f:h|l.l:lh' :I.|h|
graduate level in the countries where we have

A IR OF PICSCnCe.

In 2018, we gramted the Roberto Roce

Educatien Program scholarship for the firse

nme in Saudi Arabia: Shyma Alhuwaider
Wwas Ilu' Iir\.l \I|:|d\'nl: i t|1-:; .".1|||{||1.' F:|.\I (11) g\'l
the scholarship to study computer sciences

and e INCCHING AL UMIVCrsay, starting.

Worldwide, last year the program funded

12 fellowships for studenes pursuing PhiDs

At i v;rw.il.'ie;\. outside r11;'|1' L'l:-urll.'r}' .!|1q| EETY
scholarships for undergraduate students at

universitics in their home coun

3

A6

Culture and diversity for integration

\\:'ilh ||||.' |‘—|,|r|,'u\-:; |:|[ [SN4]1] 1||_'1'|'|g {|||I ||r.||
integration and identity, while preserving
our communities” heritage, in 2008 Tenans
1|N|.1_| 0% ul‘ s ;_'||||:|111q:||1il1_.' |1|:u]gq.'l, [cnr

cultural activities,

"l\l_ l.l[lllL'l'\ I_.\.Illl'l ,'IIL :]I'IQI L'l]|1|‘I'L' A A SMLIree
of innevation in our communities, Tenaris
and its sister companies in the Techine

('rmup |'\l|'u|I:t|I|: Art [IIﬂJI.IL'_I! Fl:nh].‘u,‘m:l

PROA [ww WP, g in Buenos Aires, and
Galleria d"Arte Moderna ¢ Contemporanca

- GAMeC (www.gamec.it) in Bergamao,

Founded in 1996, Fundacion PROA has
become an imporant player in the local arts

scene. Ar the forefront of the cultural life of

Buenos Aires, its exhibits of internationa
excellence encourage crivical thinking
and creariv 133 The remewal of irs |'||.1i].,‘|i|1g
in 2008 is considered a milestone in the
renowation of La Boca district and has

I '-:m'u:-l:n.'l] I|u.' q|-:'u'| NCnt |:I' a '\,'lJ]'|I.IJ.1I |'||I|‘l-

in the area,

Last vear PROA welcomed 135,000
1.'i\.1'1|'|r\. .1|||.| |1¢:|1,| Fl:-ur |||.!i1|-r illl{'rll:!‘llr"\.\l
exhibitions, PROA also conducts
cducational programs for schools based on
the shows on exhibir, as well as work '\.IH:-P\
and other open-door activities for the
community. For example, during 2018, more
1||:I|'| -I-,i KM} |'\ll_'L:|p]|; 'r'i-‘il,{d PR 'F.‘lll.

exhibition venue that includes art labs and

0w
workshops.
GAMeC opened in 1991 in Bergamo, Ttaly,

wherne Tenaris has s Dalmine mill. It is

locared in what was formery a conven

bunilt in the 13ch century and presents a
wide variety of local and international

exhibirions.




In terms of cultural activities for the

COomimi '||I,i-:;k \.-.]h_'ﬂ_' W npf e, Our \u:rk

in thas area is channeled through two global
programs that have been growing over the
|,|\| |-l_'\.\.' VOAars: L|1-:; H]m [{'\lil.ll\ :1|h.| lltL‘

photo hibraries,

I}lll.'l.lli_" this |,1-q.'r||:-|.|1 WA L:llg;u:ll‘:\'q.l 15

festivals in five countries: Argentina,

United States, lealy, Colombia and Romania.
A I:nl:'|| c.f S,‘Jl.‘!-ﬁ |1n:-|‘||q; .1[1l'llt|\.'\(| [ (4]

41 \ylﬂ'ning\ win 2018,

e photo libraries collect and preserve the
phorographic memory of the locations where
we operate, under the puidance of Fundacion
PROA. We have buile photo libraries in

Campana, Argentina; Pindamonhangaba,

Brazil; Veracruz, Mexico; and Montevideo,

Urnguay

libvr:

2018, we implemented the photo

am for the first time in

¥ pro

Pindamonk ba and x‘|~.'1'r||:-|\'&| the

Civdad Industral (Induseriz

i Campana along with one local school
from the area, featuring the history of the

-\,'I:II'|'|1'|“:I1'|1|;L' :|||-:‘| ins il1|.|||\l|‘i:l] C I.I|r1||'-;'.

In Iealy, our Fondazione Dalmine, which
-:||'|-:;|'|L'L| i 15 EXT 1O OLF m||| i |!|L'|'|'_.'|I'|1.u1
is tasked with compiling and preserving the

historic heritage of our industrial facilitics

.||‘|:n|,||||.| ||IL‘ HnrH. '|'||1' |n|‘|\_‘i,|rl1:-|u."\ :Iu_'hin;
keeps some 120,000 documents, 80,000
photographs, 500 Alms, 5,000 d,

W) orher objecrs depicting the centennial-

wings and

'|1|'||.\ 'imju\l ri.|| ||i~.l,-:|.r}' |:|I. our 1I1\!|]\1l,| 11 1hL'
region. It regulady holds photo exhibinons

and organizes other cultural events.

Tenaris

.-\|w|>. we 1.'|'|J-,. o rln- G.'-:II'I'II'HIII'Iir} lhl‘l:-LIp_]\ I|'|¢.'

Fondazione Dalmine per le Scucle program

{Dalmine Foundation for Schools), which
delivers hands-on workshops on the past
:Lrn.l pn;-wlll |:-P- :||1; u'gi-:m"- |1i\|-:||'_\'. ::Lrgﬂulg

s, Last

clemer

ry and high school studer
vear over 4,500 students parricipared in these
work \||1:-|_1\. The Fondazione also offers a

training program for teachers.

Volunteers in action

“':; arg 11llllllli[ru,| to mak i|11_' i ﬂ_|ir.{1,'r{'11l_'u
in the communities where we operate.
Tirough participation in volunteer events,

Oaur (_'111|T‘I(I'!|'I.'I.'\ Are CNean r.]l’_l.'l.i O g

imvolved in wark thar makes a coneribution
and strengthens our mutual bonds with
our communitics. In 2008, 1,317 Tenaris
employees and their family members from
around the world joined different volunteer
CVEnES, J\IIlIiI'I': 5,954 hours of voluneer

time, to SUpport I.iL"‘L""il'IP camses and Engage

in the co-creation of a better community,

Afeer a 7.1-scale L"nt|1q|1|.||\.':; hir southern
Mexico in September 2017, Tenans, its
sister companics in the Techint Group and

-III'IGIN fl:-l' r|'|-:;

1,'|'|'I|'||1|-,.I:'I.'\ rq.'\|'1|>|'u| |1| ]\}' rAISIng
victims and with special volunteer actions

to distribute help. During 2018, we used the

funds po baald 191 houses for the families

affected by the carthguake in Oaxaca,

UI,|11_'T A J||,|||L-:;1_"r :h;li |l:ir~ Inn‘c |,‘||:h_ o
throughout our different locations, In
Campana, for example, volunteers repainted
and refurbished an elementary school. In Bay
City, our employees participated by joining

a Matagorda county dnve called Day of
Caring and conducting minor repairs and

vard work for local residenes in need.
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RISK AND
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GOVERNANCE,
RISK AND
COMPLIANCE

lenars is a company established in 2001 in

| .thq'n'lh-:llll;._" 1o consalidare Teching (ir\mlp'\.
pipe and tubes business, In addition to
controlling 6.45% of the shares in Tenaris,
'.||1.' Tu]n'n: { ;r|>|,||\ |1.|\ \-:|||1r|1|||u:,; mntcrests
in Ternium, the leading producer of steel

in Laoin Amcrican; Tecpetrol, an oil and

gas company; Tec hine, an CNZINCETIng and

COMSIIICHON COMpany; Tenowa, a supplicr
of cquipment and technologies for iron and

n.lrr| .'|||s| 1'|'||111|'|!'_:_ |u| f'illl'n.lnlli.l'\.1 HY II‘.‘I“I.J:IL

of research hospitals in Traly

I'he company's shares trade on the

Iralian Srock Exchange, the Buenos Aires
Stock Exchange and the Mexican Stock
Exchange: in addition, the Company’s ADSs
rrade on the New York Stock Exchange.
Responsibility for the management of the
company resides in its board of directors,
.;ern'lll,h. COMpPH ising 11 direcrors, of which
five qualify as independent directors under
applicable US securities regulations and four
ql.:.'||i|-3. as II'I\.I!."‘I.'I!II.[I'IH under I.|1I.'\-:II'I1|‘-.III} £
articles. Our Chairman and CEO i Paolo
Rowcca, the grandson of the founder of the

Techine Group.

The company's board of directors has an
audit committee currently consisting of four
i:nd.'prll‘h'nl members, The charter of the
audit committee sets forth, among other

things, the audit commitree’s purpose and

respons s, which include over \lph'.
responsibalitics relating to the integrity of
the company's inancial statements; the
effectiveness of the company’s system of
i:n:a;rn.ﬂ L'n|||;r¢||. n\‘k management .1|1L|
internal audit over Anancial reporting: and
the independence and performance of the
company’s external auditors, In addinon, the
audit committee is required o review
marerial rransacrions with relared parries

in order to determine whether their rerms
are consistent with market conditions or
are otherwise fair to the company and/or irs

subsidiaries,

For further details of our cor rorate
governance, including our board of
directors, audir commirtee, senior
management and major sharcholders please
refer to our Annual Report and website

[www.rcnaris.com),

Risk management

As part of our commitment to sound
corporate governance, Tenaris has
c-|.'||‘-.||'\||n| A PrOCCss |:n!. |i\k IlII.'IIl i|;ﬂ..l[|1)ll
.|r||,| |||.:11.||:1_':1u;:n1. At l:||L' |1:;||11 n[ Iln_' Process
is our Crrical Risk Committee (CRC),
which is rasked with assisung the board of
direcrors, the audit commirtee and the CEO
in the oversight and monitoring of risks, the
development of mingating actions, and the

monitoring of action plans.

The CRC focuses on risks considered critical
(8] [IH,' |,|11!|]\_|||)|"\. ASECLS, (IJ"'Q‘I'_IIiI)II\ oar
reputation. We have categorized risk factors
according to the potential area impacred,
the likelihood of their occurrence and the
\Q‘u;ril\l. -:|F L'w;|1lu.|| i||||\.u_':, .|:n! .|'|1'|1-:|-i||h_';i
an owner within our orgamzation for cach
area to carry our a mitigation plan. The
main risks we have wdentifed include m.1iur
accidents that could be caused by natural
disasters, cybercrime and climate change.
\\:l_' .||u:- w;'.'iL'\'.' t||-e; i"rﬂL‘Ilti.l] u:np.lﬂ |'|:-
climate change on the business of our il
and gas customers and consequent demand

for our |_1:|:u:.::u_l:\ and services,

On climate change, as well as the actions

we take o minimize our own emissions, we
have listed a series of actions to increase
awareness and develop a broader induseey
response, which include cooperating with
I(IL'.|| ;'._"4:'\;'r111111.':|1l'\. i|| ':Il'l.il."r [L§) 'il'l'll"‘l(_'l'l'l("l“
rational policies that help achieve the United
MNarions Climare Conference goals, to
lll'lll'l'.ltf .:1“."«1.11\_'\\ AWArCness .II'II.I hl' |‘.ru.I|. ri".'l'
in efficient energy management and CO.

mitigation and to continue to participate in

global steel industry acrions like the World

Sreel Association’s Climate Action ]"rn!_-r,||||,




For more details abour the risks Facing our
|'||:|‘-i|'|1.'\.~~1 ph':iw TL'I-i:r L%} :|||.' ri\.l-:\. \.-;';_':il:-ri

included in our Annual Report,

Business Conduct: committed to Compliance
Tenaris is committed to building a corporate
culture of transparcncy and integrity based
L7 L'l|]iq..|| |1*;']1._|1.'inr 1||||.|. u.-:l|'||]'r|i,|nu' W il;]1 |:_1n'.
Our Code of Conduct is the cornerstone of
that cffort. Since it was first published in
_:'H:H, it ||:!:\ ]n,'l,'n cv irn (,'l.] |'J|;|.‘uu|||. |]1. L (4]
|'|ri|||;i|,' up (4] d.'n[ '.\'il:|1 tlu‘ |.I.ll,"1t lr\l,'lhj'l\ ,|||4,|

introduced new provisions when necessarw

Th

in February 2018, incorporates explicic

updared version of the Code, approved

language on the protection of da

Tivacy,
the promotion of fair and reansparent
economic competition and the strengthening
of a respectful workplace environment,

]\.‘lrlil.'l,||:lrl_1.' L-xpn;‘.\.uig rL'\.Eu;L'I |.[II' |1|1|!L‘| i

and labor rights and that no form of abuse,

coercion, discrimination or slave labor are

'|l:l!L'l':I'||.'\(| TRRLITs ACTIY

Besides the Code of Conduct, we have a
Policy on Business Conduct and a Code of
Conduct for .‘;l,||,:-|,:-||ur\. '|'||L'§.' are available
in ten languages: Arabic, Bahasa Indonesia,
Chinese, English, ltalian, Japanese,

FLICSE, l'i.un'l:ll'ii.'hi. Ritssian :I1'|-:i

Spanish.

Portu

Druring 2008, Tenaris’s emplovees were
required to acknowledge the updared
version of the Code of Conduct and 1o

renew their commitment with the Policy on

Business Conduct,

In 2010}, Tenaris

Conduct Compliance Officer (BCCOY), who

ypointed a Business

established a Business Conduct Compliance
Program aimed at identifying and mitigaring

5 E|'|f; C Il|mﬂ' u'l'

|,'t1rrlll\lll.'|l1 ri\k\ _'|n(| f(mrl'l'll

ethical and tramsparent conduct.

Tenaris

Tenaris regulardy issues, renews and
validares its codes, policies, procedures and
standards aimed at ensuring ano-bribery

compliance, in keeping with natonal laws

;Ll;,.lith COPFUpPNon and |.'|.'||:1|.'r}'. aned other
intermational laws such as the US Foreign
Caorrupt Pracrices Act (FCPA) and the UK

HI:”'IL‘I,. .hl:.

Tenans's Business Conduct Compliance

|’|\c|§ sl \il'l],(ll.' .'||||.l |'i\|t-|\:'|:w-:i :Ippn::h.h
to how the company develops, structures
and implements ana-bribery compliance and

adherence o ethical business, inherent o

the interaction with public officials,

povernmental en communities, other
public and privare corporations, business

parmners and thied-party emplovees,

I'he Business Conducr Compliance Program
i_|t;1.'|;|u|_‘.ﬁ. a 'l.'ll'ii,'l}' of Eln'-.rlltiu; ACTIONnS
within the following ten core compliance
activities: Risk Assessment and Planming,

M
LeTl

Cernhcanons, Third Parties, Monitonng

amework, Advi i and

Ve

ance, Communications, Traning,
and Audir, Discipline and Remediarion, and

H\'ru 11111,|rl:i|'|g.

These activities are based on IL'[.;IJ]:N' risk
{'\'.ahl,lti: Wis B |;|\'||ti{:|' .u1|.| P‘l:-q. 1% Ol 4 rih'\'.ﬂ
and they are aimed

factors and best practic

at develo and applying them with special

;LI:IL'lll'icn'l i l_'l,ll,l\' i} ;md I'i\li. pn'u'nl:inl'l.

D

bribery relared procedures, and rrained 1,063

g 2018, Tenans updated six anti-

emplovees in person worldwide, We also

trained 165 third partes employees based in

-risk countries. We have implemented

hi
and updated intermal procedures applicable

to all our emplovees for the approval of

corporare gifts, business trips and hospiraliry,

'».I,Il,"'\ A% ACCON |:-J,|;LI ¥ .'||Id (1] |\. |:-["|’d:rt;d [ 4]

public officials andfor private persons, and

non-for profic or charitable coneriburions.
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ce, Risk and Compliance

The company regulares and standardizes

lhr |H'¢ WSS 1:|- L‘\':i]l i|‘||:,. \L_‘lL‘L_‘IiIIl_‘ ::|'|1|

hiring representatives or associated persons

such as commercial intermediaries, customs

A nes, pr ng assistants, .|1.|\ 180T
and'or law Arms. Procedures include the
regulation of duc diligence processcs,
i11lL'|.'11._|| ,'u.llhnl:i J;1I.icm 1;n11|l|:|a. -.Illil
standard provisions to ensure chind partics’
commitment to follow Tenaris®s annbribery

.'II'II.I ANCICOrT u]'ﬂltm pn!iu.‘u.‘w.

Tenaris believes thar the effective involvement

and responsibility of each employee, cvery

day, is critical in the pursuit of cal
culmire. As pare of the Business Conduct
Compliance Program, we promote awarencss
and communicare relevant guidelines, policies
and proscedures throughout the organization
through newsletters, flyers, stories and

l\lﬂi{t;\ i our NG, |'|'|:i|l:|5_'|('|l'u;1'|l ||'|u;|;li|'|1;\.

and several other educational materials
aligned with the industry’s best practices.

In 2018, we issued 77 Business Conduct

Complianee comm ations items with a

global reach within the company

H:;;.;l,lLlr |'|'|u||i||11'|'|1;_'| .1|1;_| .111-.!il \|\1|-.'|:i1;\ are

performed to verify compliance and o gauge

our response capacity worldwide.

T.I,'Il:lri'h |1:|\ a {:n:ll'np“:nh;\' 1 e .11'.1i|.L|!||: 1

mine languages to allow emplovees,
customers, supplicrs and other interested

l\.'ll‘liu. (4] n;pcll L, O A 1;L:|1'||;|!1;1'||i.1| |1.'|\| :!I'I:-'

conducet contrary to the Code of Conduct or
its prnciples. The Compliance Line operates
according to the procedures designed by

our Internal Audir function under the

direct supervision of our Audic Committee.
Online access to our Compliance Line is
available ar www.renaris.com/en/ Abourlls/

ComplianceLine.aspx

Human Rights

'['L'rl:!ri\. 18 i |1'1:1,'-;| L 1% |.'n|||.|u:|. lil'll: ih

aperations in a manner that s consistent

with human rights principles tha

arc

.||,\-|,\-|LL:||:1IL' 1143 |1|.|\|'11-:;\‘- 1 with :||1.'

Universal Declaration of Human Rights.

"l\:'l_' h:n\' Rl H|,|n|:||1 |{|'5_'|||L-a |."L:||:il_1_.' 1]1._|I, WS
introduced in 2009 and amended in 2018, It
also states that Tenaris acts in compliance
oy LI:|'| I]n; pl‘il'n.'i]\k:\ c.'-l.1.|'|.|i:\|'||;\| |\r!.' I|||.'

(| %] [|||r:;1'||;Ll:i|:|n.1| I ..1'1:|r {.:lr!_'.ﬂlir.l.lll'lll:l
Declaration of Fundamental Principles and
Rights ar Work.

Much of the informarion included in this
repart expresses our commitment o help
out emplovees and business pariners

understand and carry out our activities in

accordance with these principles.

I

updare, Ten

2018, in line with the Code of Conduct

aris launched the Personal Data

i l'l:l]l.'\. fm'

Protecrion |'L|I:i-\,'5. inrroduc
processing, use, access, storage and transfer
of data available to Tenans and belonging to

natural persans.,

Tenaris is subject to the UK Modern Slavery
Act 2015, In February 2019, the board of

directors .1|\|\r|:rw..| the company’s Slav Ty

and Human Trafhicking Statement, available

AL ILENArTS,Coim,

Suppliers
Building lasong relanonships with our

suppliers and contractors, and strengrhening

1IIL' |||i_||,|~|, ry 1'.|.||Jy §|1. I_\llpp]ic;h .|r||.|
customers) through support for small and
medium enterprises, is a salient part of our

objecrives and relevant ro our performance.




SUPPLIER
INDICATORS

Tenaris suppliers by country

Country Local  Suppliers
suppliers from
abroad
Argirting 1,624 sl 1973
Brazil BAY 79 926
Canada 382 132 514
135 2 '
383 121 504
172 55 227
907 174 1,081
lapan Tibd & 172
Eazakhrstan - 4 a
Pollenic .10 350 1,454
123 15 160
£97 293
3 kS
Liruigruay ! 3 !
(191 1,002 19 1,151
Total 7.548 1,685 9,233

Tenaris suppliers

Luppliers from
abroad

18%

2%
Local
sunpglier

Tenaris 53

Temaris |\II|'-\."|'|.'|-4'-|. maost of its H.l!ppl:u.'h
I|1n|u;|| Exiros, sped ialized e HE TR
company whose ownership we share with
our sister company, Ternium. By Docember
2018

wiros had a rotal of 48,444 'r|_'1-h'r{'\|
suppliers, of which 14,109 were active duning
the year, with 9,233 supplying Tenaris.
Exiros l:.n i \_|||.||LI.:. H:""-ll_'[:] ‘Q'I'L“i\,'\.l ur.;:.rr

ISCy-NH ] standards,

‘l.” "III"I"‘II\'I b ] ||||LI\.'|;'_1? E TIgEOTas 'H.'I.I.'l Lo
Prrogess TO €nsuine .1-.|u|1|.|h; \.I:.L1u1.||\.|~

are met, in line with applicable laws and
regulations and in accordance with our
QHSE policy and Code of Conduce. We have
adopred a Code of Conduct for Suppliers
governing to ethical behavior, compliance

with law, healeh, safery and environment.

We have cavegorized our service supplicrs,
according o the HSE risk level of their

activities. Since 2012, we audited around

T0% of the 1,290 active service suppliers
classified as hi :.'_|1 H5E risk supplicrs beforne
anw .1|\_|i||!_- t||\' l.\'r\'i\ ¢ eontract .'|\.l.',|1'|_l Or
during performance of their services, and
another 700 nor high risk -.I.Ji‘li‘l]:u.'f'- were also
audited on HSE risk. Audits are performed
against the standard self-assessment required
for any service supplier willing to provide
\I,'I'\.'il_l."\- [ 8] '|'|,' ars. Du "|||,'_ ]| H. 490 new
||.|.|l|||:'~ T |"'L'rr‘l'|T|'|'|t'\|. |'I|'|\| IMProYeIment

plans conducted when gaps were derecred.

The table included in this section
summarizes the number of our supplicrs

by country.
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GRI
CONTENT
INDEX

GRI Disclosures

100 series

102
102-1
102-2
102-3
102-4
102-5
102-6
102-7
102-8
102-9
102-10

102-12
102-13
102-14
102-16
102-18
102-45
102-45
102-47
102-50
102-51

102-54
102-55

200 series

201
201-1
201-2

203
203-1
203-2

204
204-1

205
205-1
205-2

Description

GENERAL DISCLOSURES

Drganizational Profile

MName of the organizaticn

Activities, brands, products and services
Location of the organization’s headquarters
Countries where the organization operates
Mature of ownership and legal form
Markets served

Scale of the reporting operation

Employee structure

Organization's supply chain

Significant changes regarding the organization’s size, structure,

ownership, or its supply chain

Externally developed charters, principles, or initiatives
Memberships in associations and advocacy organizations
Statement from senior decision-maker

Walues, principles, standards and norms of behavior
Governance structure

Entities included in the consolidated financial statements
Defining report content and topic boundaries

List of material topics

Reporting period

Date of most recent report

Claims of reporting in accordance with the GRI standards

GR| content index

ECONOMIC INDICATORS

Economic Performance

Direct economic value generated and distributed

Financial implicatiens and other risks and opportunities due

to climate change

Indirect Economic Impacts
Infrastructure investments and services supported

Significant indirect economic impacts

Procurement Practices

Froportion of spending on local suppliers

Anti-corruption

Operations assessed for risks related to cormuption

Communication and 1r.gin|||(_; about anti-corruption policies

and proceduras

Page

B B B B

12
4; 32
a3

13

12

12

53

51

51



GRI Disclosures

300 seri

es

WSCription

ENVIRONMENTAL INDICATORS

T
rgy
T

m

Supplier Environmental Assessment

25



GRI Disclosures Description Page

400 series SOCIAL INDICATORS

40 Employment
401-1 MNew employee hires and employee turnover 32;35
403 Decupational Health & Safety
403-1 Occupational health and safety management system 16
403-2 Hazard identification, risk assessment, and incident investigation 17
403-3 Qccupational health services 18
403-4 Worker participation, consultation, and communication on occupational

health and safety 17
403-5 Worker training on occupational health and safety 18
403-6 Promotion of worker health 18
403-7 Prevention and mitigation of occupational health and safety impacts

directly linked by business relationships 18
403-3 Waorkers covered by an occupational health and safety

management system 16
403-9 Wark-related injuries 18
403-10 Wark-related ill health 18
404 Training and Education
404-1 Average hours of training per y per employes 32
404-2 Pragrams for upgrading employee skills and transition

assistance programs 34
404-3 Percentage of employess receiving regular performance

and career devalopment raviews 35
405 Diversity and Equal Opportunities
405-1 Diversity of governance bodies and employees 37
412 Hurman Rights Assessment
4122 Employes training on human rights policies or procedurnes a7
413 Local Communities
413-1 Opeerations with local community engagement, impact assessments,

and development programs A0
414 Suppliers Social Assessment
414-1 Mew suppliers that were screened using social criteria 53
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